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6. B IEEIT/ D (TET, Training Execution Team)
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223 BERBYPHBEHANE (BE ) —HRANTEBHUBERNRHE
REE

(=) R+ GREREN HR(FERANRERE)
1. 3/2 Eib@IED

3/16 NMPMEF R RIAA M R

3123 MK BEF

3/30 B F R E

4/6 e BBEIED ML E

4/13 TREHEM

4/20 BHWENHE

4127 REFRINEILE

© N o g ~ W b

© N o g K~ W b



= o8& A E(ERERE) WU RS IEE Srm
BRAE-@EB=K_L18:00 , BRILHFHEY., ZBHEERT

*—R RKHEANELRER
*ZH RRHERNEE
*Z R RKEHEAN D RERS
*MA Aok RYBIEE

=, EERE
*HDTV WEE IR RFRIERRBS
ERD : FTIRRBE fUBEER
*HDTV Wik "REESWIER) HEEER
EED 2IS8E
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=
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il RR A EE MK EREIH L B (company-wide) F E B #R R
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=, AR (Outside Training)
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., #EEEE (Web-Based Learning)
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